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STAFF BREACH OF CONDUCT “SAFE TO WORK” DISCIPLINARY RISK ASSESSMENT
	Staff members against whom allegations of abuse are made will usually face disciplinary proceedings in line with their employer’s code of conduct and any applicable occupational or professional code of conduct. Part of the process of deciding the seriousness of any misconduct, which if proven could lead, in the case of registered workers, to further investigation by their regulatory body or referral to the Disclosure and Barring Service, might include a “safe to work” or “fitness” risk assessment. 

This form provides a process for exploring some of the factors involved in deciding if an employee is at risk for whatever reasons of causing harm to others. They therefore might need with their agreement to have some form of risk management plan in place (taking their performance as a whole into account) or the risks might be considered to be too high in view of their misconduct with appropriate actions following.

Note: None of the risk factors listed are significant in themselves or necessarily predictors of a person’s practice but could be considered in relation to the whole situation under investigation.

	

	Name and details of 
staff member
	     
	

	

	Stage 1. Assessment of risk factors

	Risk factors
	Yes
	No
	Comments/summary of responses

	The person:
	
	
	

	1. has a known history/background of experiencing violence/abuse, including physical, emotional, sexual, damage to property, racial abuse or hate crime
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	     

	2. has a known history of mental illness/ alcohol, drug or substance abuse linked to history of violent behaviour
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	     

	3. might have put others at risk in the workplace through their aggressive /abusive behaviour/conduct
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	     

	4. can present in the work setting as confrontational/coming too close/noisy, tense/provocative/intimidating (describe and explore)
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	     

	5. has poor coping skills that trigger anger and frustration, particularly under stress (describe and explore)
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	     

	6. has known triggers that make them feel upset, frustrated or angry, which result in their becoming aggressive or abusive (describe and explore)
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	     

	7. can be unpredictable in their behaviour and conduct, eg reacting differently in similar situations
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	     

	8. has difficulty in maintaining good social relations in the workplace
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	     

	9. is able to use the support provided in the work setting to help them manage any risky behaviour or reactions
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	     

	10. would appreciate and benefit from professional help (eg counselling) to manage their risk behaviour
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	     

	Add additional risk factors that should be included in the overall assessment
	Yes
	No
	Comments/summary of responses

	     
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	     

	     
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	     

	     
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	     

	     
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	     

	Stage 2. The risk assessment

	Taking into account the presence of the risks/hazards described above, assess the overall severity of the risks that this person poses to keeping service users safe from harm or the risks of being harmed.

	What is the overall assessment of the described/

Identified risks?
	Low/minimal/ none, ie unlikely to be a significant issue relative to others in the same position
	Medium (and might need risk alerts or degrees of risk control through, eg counselling and training/written warnings)
	High (suggestive of conduct posing a clear risk to others/professional misconduct making them “unfit” to work in social care
	Summary of the evidence for the risk level(s) identified

	Mark on scale 1–10 
	[_________________________________________________]
	     

	
	1                                                                                              10
	

	Stage 3. Conclusions and measures to be taken in response to risk assessment

	     


	Signature and dates

	

	Signature of manager/ investigating officer(s)
	     
	

	

	Signature of staff member
	     
	

	

	Date
	     
	
	

	

	Date of work plan
	     
	Date of review of work plan
	     
	

	
	


	Issue Date
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	Review Date
	11/03/2022
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